
1 Updated: June 2014

Key: M = Monday, T = Tuesday, W = Wednesday, R = Thursday, OL = Online, M/OL = Monday or Online

                                     KC GRADUATE 2-YEAR-AT-A-GLANCE 2014-2015
SP '14 SP2 '14 ES '14 SU '14 FA '14 FA2 '14 SP '15 SP2 '15 ES '15 SU '15 FA '15 FA2 '15

Prefix Num. Course Name
Jan. 13 - 
Mar. 8

Mar. 10 - 
May 3

May 5 - 
Jun. 28

Jun. 30 - 
Aug. 23

Aug. 25 - 
Oct. 18

Oct. 20 - 
Dec. 13

Jan. 12 - 
Mar. 7

Mar. 9 - 
May 2

May 4 - 
Jun. 27

Jun. 29 - 
Aug. 22

Aug. 24 - 
Oct. 17

Oct. 19 - 
Dec. 11

BUS 7000 Organizational Behavior Theory T/OL OL T/OL OL T/OL OL OL T OL OL T

BUS 7010 Introduction to Quantative Analysis OL M OL M/OL OL M OL

BUS 7100 Human Resource Planning & Admin. W/OL OL W/OL OL W OL W OL

BUS 7200 Value Systems & Prof. Ethics OL T/OL OL OL OL T/OL T OL OL T OL

BUS 7450 Strategic Marketing W/OL OL OL OL W/OL OL OL OL W OL W

BUS 7500 Managerial Economics M/OL OL M OL M OL M OL

BUS 7600 Managerial Finance OL M OL M/OL OL M OL M

BUS 7700 Management Information Systems OL W/OL OL OL W OL OL

BUS 7800 Management Accounting OL M/OL OL OL M/OL OL OL OL M OL

BUS 7900 Social, Cultural, Legal, and Pol Infl Bus. OL OL OL T/OL OL OL OL T OL

BUS 8500 Seminar Business Policies and Strategies* OL OL OL OL OL M/OL OL OL OL W/OL OL OL

HRC 7361 Managing HR Costs-OL
OL OL OL OL OL OL

HRC 7411 Human Resource Planning & Admin. W/OL OL W/OL OL W OL W OL

HRC 7461 Wage, Salary, and Benefit Administration-OL
OL OL OL OL

HRC 7561 Recruitment, Selection, & Placement W/OL OL W/OL W/OL OL OL W

HRC 7601 Training and Development
OL W OL OL OL T OL OL

HRC 7611 Organizational Behavior Theory T/OL OL T/OL OL T/OL OL OL T OL OL T



2 Updated: June 2014

Key: M = Monday, T = Tuesday, W = Wednesday, R = Thursday, OL = Online, M/OL = Monday or Online

                                     KC GRADUATE 2-YEAR-AT-A-GLANCE 2014-2015
SP '14 SP2 '14 ES '14 SU '14 FA '14 FA2 '14 SP '15 SP2 '15 ES '15 SU '15 FA '15 FA2 '15

Prefix Num. Course Name
Jan. 13 - 
Mar. 8

Mar. 10 - 
May 3

May 5 - 
Jun. 28

Jun. 30 - 
Aug. 23

Aug. 25 - 
Oct. 18

Oct. 20 - 
Dec. 13

Jan. 12 - 
Mar. 7

Mar. 9 - 
May 2

May 4 - 
Jun. 27

Jun. 29 - 
Aug. 22

Aug. 24 - 
Oct. 17

Oct. 19 - 
Dec. 11

HRC 7741 Employment Law
OL W/OL OL OL W/OL OL

HRF 7001 Value Systems & Professional Ethics OL T/OL OL OL OL T/OL T OL OL T OL

HRF 7111 Trends, Issues & Perspectives in HR-OL
OL OL OL OL OL OL

HRF 7161 Research:  Assessment & Evaluation-OL
OL OL OL OL OL OL

HRF 8481 Applied Case Studies in Human Resources*
OL OL OL OL OL OL

The mission of Ottawa University is to provide the highest quality liberal arts and professional education in a caring, Christ-centered community of grace which integrates faith, learning and life. 
The University serves students of traditional age, adult learners and organizations through undergraduate and graduate programs. 
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                                     KC MBA Program 2014-2015
SP '14 SP2 '14 ES '14 SU '14 FA '14 FA2 '14 SP '15 SP2 '15 ES '15 SU '15 FA '15 FA2 '15

Prefix Num. Course Name
Jan. 13 - 
Mar. 8

Mar. 10 - 
May 3

May 5 - 
Jun. 28

Jun. 30 - 
Aug. 23

Aug. 25 - 
Oct. 18

Oct. 20 - 
Dec. 13

Jan. 12 - 
Mar. 7

Mar. 9 - 
May 2

May 4 - 
Jun. 27

Jun. 29 - 
Aug. 22

Aug. 24 - 
Oct. 17

Oct. 19 - 
Dec. 11

BUS 7500 Managerial Economics M OL M OL M OL M OL

BUS 7600 Managerial Finance OL M OL M OL M OL M

BUS 7800 Management Accounting OL M OL OL M OL OL OL M OL

BUS 7000 Organizational Behavior Theory T/OL OL T/OL OL T/OL OL OL T OL OL T

BUS 7010 Introduction to Quantative Analysis OL M OL M OL M OL

BUS 7100 Human Resource Planning & Admin. W OL W OL W OL W OL

BUS 7200 Value Systems & Prof. Ethics OL T/OL OL OL OL T/OL T OL OL T OL

BUS 7450 Strategic Marketing W OL OL OL W OL OL OL W OL W

BUS 7700 Management Information Systems OL W OL OL W OL OL

BUS 7900 Social, Cultural, Legal, and Pol Infl Bus. OL OL OL T/OL OL OL OL T/OL OL

BUS 8500 Seminar Business Policies and Strategies* OL OL OL OL OL M OL OL OL OL OL M

MBA PRE-REQUISITES

Key: M = Monday, T = Tuesday, W = Wednesday, R = Thursday, OL = Online, M/OL = Monday or Online

The mission of Ottawa University is to provide the highest quality liberal arts and professional education in a caring, Christ-centered community of grace which integrates faith, learning and life. 
The University serves students of traditional age, adult learners and organizations through undergraduate and graduate programs. 
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                                     KC MAHR Program 2014-2015
SP '14 SP2 '14 ES '14 SU '14 FA '14 FA2 '14 SP '15 SP2 '15 ES '15 SU '15 FA '15 FA2 '15

Prefix Num. Course Name
Jan. 13 - 
Mar. 8

Mar. 10 - 
May 3

May 5 - 
Jun. 28

Jun. 30 - 
Aug. 23

Aug. 25 - 
Oct. 18

Oct. 20 - 
Dec. 13

Jan. 12 - 
Mar. 7

Mar. 9 - 
May 2

May 4 - 
Jun. 27

Jun. 29 - 
Aug. 22

Aug. 24 - 
Oct. 17

Oct. 19 - 
Dec. 11

HRC 7361 Managing HR Costs-OL
OL OL OL OL OL OL

HRC 7411 Human Resource Planning & Admin. W OL W OL W OL W OL

HRC 7461 Wage, Salary, and Benefit Administration-OL
OL OL OL OL

HRC 7561 Recruitment, Selection, & Placement W OL W W OL OL W

HRC 7601 Training and Development
OL W OL OL OL T OL OL

HRC 7611 Organizational Behavior Theory T OL T OL T OL OL T OL OL T

HRC 7741 Employment Law
OL W OL OL W OL

HRF 7001 Value Systems & Professional Ethics OL T OL OL OL T T OL OL T OL

HRF 7111 Trends, Issues & Perspectives in HR-OL
OL OL OL OL OL OL

HRF 7161 Research:  Assessment & Evaluation-OL
OL OL OL OL OL OL

HRF 8481 Applied Case Studies in Human Resources*
OL OL OL OL OL OL

Key: M = Monday, T = Tuesday, W = Wednesday, R = Thursday, OL = Online, M/OL = Monday or Online

The mission of Ottawa University is to provide the highest quality liberal arts and professional education in a caring, Christ-centered community of grace which integrates faith, learning and life. 
The University serves students of traditional age, adult learners and organizations through undergraduate and graduate programs. 


