Graduate Business Programs
At a Glance
Brookfield & Oak Creek (OC)

The course schedule below is provided to aid student
planning. It includes the on-site courses that are scheduled
for the Brookfield and Oak Creek campuses through Fall 2
2015. Ottawa University reserves the right to make changes
to this schedule as warranted.

Currently, most online courses are asynchronous and entirely
online; face-to-face meetings are not required. The MBA
capstone course, BUS 8500 Graduate Seminar, is offered
every term online; the MAHR capstone course, HRF 8481
Applied Case Studies in Human Resources, is offered every
other term online. Students are required to complete 30
semester credits prior to enrolling in the capstone course for
their program.

Students can access the online graduate course schedule at:
http://www.ottawa.edu/Locations/Online/Other-Links/Course-
Schedules

New students are required to attend a New Student
Orientation session prior to the start of their first course.
Students enrolling in an online course should sign up for an
Orientation to Online Learning training session prior to the
start of the new term.

EARLY SUMMER 2014: May 5 —June 28, 2014

BUS 7000 Organizational Behavior and Theory (Dual
Listed: HRC 7611)

BUS 7700 Management of Information Systems

BUS 7900 Social, Cultural, Legal & Palitical Influences
(OC)

BUS 8500 Graduate Seminar: Business Policies &

Strategies (MBA capstone)
HRC 7461 Wage, Salary, & Benefits Administration
HRF 7711 Trends, Issues & Perspectives in HR

SUMMER 2014: June 30 — August 23, 2014

BUS 7000 Organizational Behavior and Theory (OC)
(Dual Listed: HRC 7611)

BUS 7200 Value Systems & Professional Ethics (Dual
Listed: HRF 7001)

BUS 7500 Managerial Economics

HRC 7361 Managing Human Resource Costs

HRC 7741 Employment Law

FALL 2014: August 25 — October 18, 2014

BUS 7100 Human Resource Planning & Administration
(Dual Listed: HRC 7411)

BUS 7450 Strategic Marketing

BUS 7800 Management Accounting

HRC 7601 Training and Development

HRC 7711 Organizational Change Theory & Strategy (OC)

FALL 2 2014: October 20 — December 13, 2014

BUS 7000 Organizational Behavior and Theory (OC)
(Dual Listed: HRC 7611)

BUS 7010 Introduction to Quantitative Analysis

BUS 7600 Managerial Finance

BUS 7700 Management of Information Systems

BUS 8500 Graduate Seminar: Business Policies &

Strategies (MBA capstone)
Recruitment, Selection, & Placement
Managing a Culturally Diverse Workforce

HRC 7561
HRC 7841

SPRING 2015: January 12 — March 7, 2015

BUS 7200 Value Systems & Professional Ethics
(Dual Listed: HRF 7001)
BUS 7500 Managerial Economics
BUS 7900 Social, Cultural, Legal & Political Influences
(OC)
HRC 7461 Wage, Salary, & Benefits Administration
HRF 7111 Trends, Issues & Perspectives in HR

SPRING 2 2015: March 9 — May 2, 2015

BUS 7100 Human Resource Planning & Administration
(OC) (Dual Listed: HRC 7411)

BUS 7450 Strategic Marketing

BUS 7800 Management Accounting

HRC 7711 Organizational Change Theory & Strategy

HRC 7741 Employment Law

EARLY SUMMER 2015: May 4 —June 27, 2015

BUS 7000 Organizational Behavior and Theory (Dual
Listed: HRC 7611)

BUS 7010 Introduction to Quantitative Analysis

BUS 7600 Managerial Finance

BUS 7700 Management of Information Systems

BUS 8500 Graduate Seminar: Business Policies &

Strategies (MBA capstone)

HRC 7361 Managing Human Resource Costs
HRC 7601 Training and Development (OC)
HRC 7841 Managing a Culturally Diverse Workforce

SUMMER 2015: June* — Auqust* 2015

BUS 7000 Organizational Behavior and Theory (OC) (Dual
Listed: HRC 7611)

BUS 7200 Value Systems & Professional Ethics (Dual
Listed: HRF 7001)

BUS 7500 Managerial Economics

BUS 7900 Social, Cultural, Legal & Palitical Influences

HRC 7561 Recruitment, Selection, & Placement

FALL 2015: Auqust* — October* 2015

BUS 7100 Human Resource Planning & Administration
(Dual Listed: HRC 7411)

BUS 7450 Strategic Marketing

BUS 7800 Management Accounting

HRC 7461 Wage, Salary, & Benefits Administration

HRF 7111 Trends, Issues & Perspectives in HR (OC)

HRC 7711 Organizational Change Theory & Strategy

FALL 2 2015: October* — December* 2015

BUS 7000 Organizational Behavior and Theory (Dual
Listed: HRC 7611)

BUS 7010 Introduction to Quantitative Analysis

BUS 7600 Managerial Finance

BUS 7700 Management of Information Systems

BUS 8500 Graduate Seminar: Business Policies &

Strategies (MBA capstone)
Employment Law
Managing a Culturally Diverse Workforce (OC)

HRC 7741
HRC 7841

*Term dates for SU 2015 through FA 2 2015 terms are unavailable at
this time.


http://www.ottawa.edu/Locations/Online/Other-Links/Course-Schedules
http://www.ottawa.edu/Locations/Online/Other-Links/Course-Schedules

On-site Course List

The following courses are offered on-site at the Brookfield and/or
Oak Creek campuses.

MBA/MAHR Dual Listed Required Courses (3)

BUS 7000 Organizational Behavior and Theory
(Dual Listed: HRC 7611)

BUS 7100 Human Resource Planning & Administration
(Dual Listed: HRC 7411)

BUS 7200 Value Systems & Professional Ethics
(Dual Listed: HRF 7001)

MBA Required Courses (7)

BUS 7450 Strategic Marketing

BUS 7500 Managerial Economics

BUS 7600 Managerial Finance (Prerequisites: BUS 7500
Managerial Economics & BUS 7800 Management
Accounting)

BUS 7700 Management of Information Systems

BUS 7800 Management Accounting

BUS 7900 Social, Cultural, Legal & Political Influences

BUS 8500 Graduate Seminar: Business Policies & Strategies
(MBA capstone—Completion of 30 semester credits

required prior to enrolling in the capstone course)

MAHR Required Courses (8)
HRC 7361 Managing Human Resource Costs
HRC 7461 Wage, Salary, & Benefits Administration
HRC 7561 Recruitment, Selection, & Placement
HRC 7601 Training and Development
HRC 7741 Employment Law
HRF 7111 Trends, Issues & Perspectives in HR
HRF 7161 Research: Assessment & Evaluation
(After SP 2014 Offered Online Only)
HRF 8481 Applied Case Studies in HR
(After SP 2 2014 Offered Online Only)
(MAHR capstone--Completion of 30 semester credits
required prior to enrolling in the capstone course)

Elective Courses**

BUS 7010 Introduction to Quantitative Analysis
(Preparatory or Elective course)

HRC 7711 Organizational Change Theory & Strategy

HRC 7841 Managing a Culturally Diverse Workforce

**Any graduate business course with an HRC, HRF, or BUS prefix
may serve as an elective, provided it is not a required course in the
student’s program. Exceptions: MBA students cannot enroll in the
MAHR capstone course, nor can MAHR students enroll in the MBA
capstone course.

See the Online Course Schedule for additional elective courses.
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