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OTTAWA UNIVERSITY-WISCONSIN CAMPUS 
Graduate Business Program At A Glance 

 

The TENTATIVE course schedule below is provided to aid student planning. Every effort will be made to 
run all the courses listed below, but courses may be added or deleted.  Students are advised to check 
their MBA completion plans prior to registering each term. Please contact your advisor if you find any 
discrepancies between this schedule and the courses listed on your plan, or if any changes need to be 
made to your plan. Timely communication with your advisor will help us offer the best mix of courses 
each term. 
 
 

Dates for Summer 2008 Term 
 New Student Orientation Session: 

Wednesday, June 11th, 6:00 to 8:00 p.m. 
 

New students are required to attend a New MBA Student Orientation prior to the start of 
their first term classes.  Register for the session listed above when you register for your first 
course.  Please see the Summer 2008 Course Schedule for details. 

 
Summer 2008:  June 28 – September 12, 2008 

 
ONLINE FORMAT                       CLASSROOM FORMAT 

BUS 7300 Global Health Care Delivery Systems  BUS 7100 Human Resource Planning & Admin. 
BUS 7600 Managerial Finance   BUS 7200 Value Systems & Professional Ethics 
BUS 7802 Working Capital Management  BUS 7700 Management of Information Systems 
BUS 7900 Social, Cultural, Legal, & Political  HRC 7341 Emotional Intelligence in the Workplace 

  Influences on Business    
BUS 8500 Grad. Seminar: Bus. Policies & Strategies 

(Blended format) 
   

HRC 7741 Employment Law    
 

Fall 2008:  September 20 – December 5, 2008 
 

ONLINE FORMAT                       CLASSROOM FORMAT 
BUS 7100 Human Resource Planning & Admin.  BUS 7000 Organizational Behavior and Theory 
BUS 7200 Value Systems & Professional Ethics  BUS 7450 Strategic Marketing 
BUS 7303 Legal, Ethical, and Political Aspects of   BUS 8500 Grad. Seminar: Bus. Policies & Strategies 

  Health Care Management  HRC 7711 Organizational Change Theory & Strategy 
BUS 7454 Distribution & Supply Chain Management    
BUS 7804 International Finance    
HRC 7561 Recruitment, Selection, and Placement    

 
Spring I 2009:  January 10 – March 27, 2009 

 
ONLINE FORMAT                       CLASSROOM FORMAT 

BUS 7000 Organizational Behavior & Theory  BUS 7500 Managerial Economics 
BUS 7500 Managerial Economics  BUS 7681 Project Management 
BUS 7805 Financial Modeling Methodologies  BUS 7800 Management Accounting 
BUS 7305 Regulatory Systems & Quality 

Assessment in Health Care 
 BUS 7900 Social, Cultural, Legal, & Political 

Influences on Business 
BUS 7453 Public Relations and Publicity    
BUS 8500 Grad. Seminar: Bus. Policies & Strategies    
HRC 7601 Training and Development    
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Spring II 2009:  April 4 – June 19, 2009 

 
ONLINE FORMAT                       CLASSROOM FORMAT 

BUS 7100 Human Resource Planning & Admin.  BUS 7000 Organizational Behavior and Theory 
BUS 7307 Product Line & Profitability in Health Care  BUS 7001 Contemporary Issues in Bus. Leadership 
BUS 7450 Strategic Marketing  BUS 7200 Value Systems & Professional Ethics 
BUS 7452 E Commerce and Internet Marketing  BUS 7600 Managerial Finance 
BUS 7800 Management Accounting  BUS 8500 Grad. Seminar: Bus. Policies & Strategies 
BUS 7801 Money and Capital Markets    
BUS 8000 Advanced Leadership Theory    
HRC 7741 Employment Law    

 
Summer 2009:  June – September, 2009 

 
ONLINE FORMAT                       CLASSROOM FORMAT 

BUS 7000 Organizational Behavior and Theory  BUS 7100 Human Resource Planning & Admin. 
BUS 7002 Foundations of Leadership  BUS 7450 Strategic Marketing 
BUS 7200 Value Systems and Professional Ethics  BUS 7500 Managerial Economics 
BUS 7309 Communicating Change in Health Care 

Organizations 
 BUS 7700 Management of Information Systems 

BUS 7451 Advertising and Promotional Strategies    
BUS 7600 Managerial Finance    
BUS 7802 Working Capital Management    
HRC 7341 Emotional Intelligence in the Workplace    
HRC 7561 Recruitment, Selection and Placement    

 
Fall 2009:  September – December, 2009 

 
ONLINE FORMAT                       CLASSROOM FORMAT 

BUS 7100 Human Resources Planning & Admin.  BUS 7000 Organizational Behavior and Theory 
BUS 7300 Global Health Care Delivery Systems  BUS 7450 Strategic Marketing 
BUS 7454 Distribution & Supply Chain Management  BUS 8500 Grad. Seminar: Bus. Policies & Strategies 
BUS 7500 Managerial Economics  HRF 7111 Trends, Issues & Perspectives in HR 
BUS 7700 Management of Information Systems  HRC 7711 Organizational Change Theory & Strategy 
BUS 7800 Management Accounting    
BUS 7804 International Finance    
BUS 7900 Social, Cultural, Legal, & Political 

Influences on Business 
   

HRC 7811 Career Development    
      

 
Spring I 2010:  January  – March, 2010 

 
ONLINE FORMAT                       CLASSROOM FORMAT 

BUS 7000 Organizational Behavior & Theory  BUS 7500 Managerial Economics 
BUS 7200 Value Systems and Professional Ethics  BUS 7681 Project Management 
BUS 7453 Public Relations and Publicity  BUS 7800 Management Accounting 
BUS 7600 Managerial Finance  BUS 7900 Social, Cultural, Legal, & Political 

Influences on Business 
BUS 7805 Financial Modeling Methodologies    
HRC 7601 Training and Development    
 
 
*BUS 8500 Graduate Seminar offered every term in Online Format (Requires Live Text 
student portfolio and uses Capstone Business Simulation) 
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*HRF 8481 Applied Case Studies in Human Resources offered every term in Online Format 
 
Planning Notes for Students 
 

• Students should use the above schedule when developing or revising the individual plan. During 
their first term new students are required to submit a completed tracking form indicating the 
exact order in which their coursework will be taken.  The Graduate Business Program At A Glance 
document is updated about four times annually and is emailed to current students when revised.  
Current Graduate Business students must submit a revised tracking form whenever deviations are 
made from the original plan in order to ensure specific term schedules that meet the needs of 
our students. 

 
• BUS 7800 Management Accounting and BUS 7500 Managerial Economics are prerequisite courses 

for BUS 7600 Managerial Finance. At a minimum, BUS 7800 Management Accounting should be 
completed prior to taking BUS 7600 Managerial Finance. 

 
• Thirty semester credits must be completed prior to enrolling in the capstone course, BUS 8500 

Graduate Seminar: Business Policies & Strategies.  Coursework completed must include: Strategic 
Marketing; Managerial Finance; Human Resource Planning and Administration; and Social, 
Cultural, Legal, and Political Influences on Business. 

 
• Five concentration areas are available: (1) Leadership & Management, (2) Finance (online 

only), (3) Human Resources (online only), (4) Health Care Management (online only), and (5) 
Marketing (online only).   

 
• We offer totally online classes.  Occasionally, an online course may require classroom meetings, 

which would designate it as a blended course.  Such a course will be listed as such in the 
relevant term schedule. 

 
 
 

Coursework Requirements for a General MBA 
Or an MBA with a Concentration Area 

 
General MBA Course Requirements (36 Semester Credits Total)  

Ten 3-credit required core courses (30 credits) 
Two 3-credit elective courses (6 credits) 

 
Required Core Courses in the MBA Program (10 courses – 30 Semester Credits) 
  BUS 7000 Organizational Behavior and Theory 
  BUS 7100 Human Resources Planning and Administration 
  BUS 7200 Value Systems and Professional Ethics 
  BUS 7450 Strategic Marketing 
  BUS 7500 Managerial Economics 
  BUS 7600 Managerial Finance* 

            *Prerequisites: BUS 7500 Managerial Economics & BUS 7800 Management Accounting 
  BUS 7700 Management of Information Systems 
  BUS 7800 Management Accounting 
  BUS 7900 Social, Cultural, Legal, and Political Influences on Business 
   BUS 8500 Graduate Seminar: Business Polices and Strategies** (Capstone Course) 
                                        **Prerequisites: Thirty semester credits must be competed prior to enrolling in BUS 8500. 
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Elective Courses for the General MBA Program (Select 2 courses – 6 Semester Credits) 
  Courses in the Leadership & Management, Finance, Human Resources, Marketing, and Health Care 
  Management Concentrations 
 
MBA with a Concentration in Leadership & Management (42 Semester Credits Total) 

Ten 3-credit required core courses (30 credits) 
Four 3-credit courses in the concentration area (12 credits) 

 Leadership & Management Concentration Courses: 
  HRC 7341 Emotional Intelligence in the Workplace 

HRC 7711 Organizational Change Theory & Strategy 
BUS 7001 Contemporary Issues in Business Leadership* 
               *Prerequisite: BUS 7000 Organizational Behavior and Theory 
BUS 7681 Project Management 

 
MBA with a Concentration in Finance (42 Semester Credits Total)  (Online courses only) 

Ten 3-credit required core courses (30 credits) 
Four 3-credit courses in the concentration area (12 credits) 

 Finance Concentration Courses:  
BUS 7802 Working Capital Management** 
BUS 7801 Money and Capital Markets** 

  BUS 7804 International Finance** 
BUS 7805 Financial Modeling Methodologies** 

     **Prerequisites: BUS 7600 Managerial Finance & BUS 7800 
                                                 Management Accounting, or Permission of the Director. 
 
MBA with a Concentration in Human Resources (42 Semester Credits Total)  (Online courses only) 

Ten 3-credit required core courses (30 credits) 
Four 3-credit courses in the concentration area (12 credits) 

 Human Resources Concentration Courses:  
  HRF 7111 Trends, Issues, and Perspectives in HR 
  HRC 7741 Employment Law 
  HRC 7561 Recruitment, Selection, and Placement 
  One other HR-related course to be determined later 
 
MBA with a Concentration in Marketing (42 Semester Credits Total)  (Online courses only) 

Ten 3-credit required core courses (30 credits) 
Four 3-credit courses in the concentration area (12 credits) 

 Marketing Concentration Courses: 
  BUS 7451 Advertising and Promotional Strategies 
  BUS 7452 E Commerce and Internet Marketing 
  BUS 7453 Public Relations and Publicity 
  BUS 7454 Distribution & Supply Chain Management 
 
 
MBA with a Concentration in Health Care Management (42 Semester Credits Total)  (Online courses only) 

Ten 3-credit required core courses (30 credits) 
Four 3-credit courses in the concentration area (12 credits) 

 Health Care Management Concentration Courses:  
  BUS 7300 Global Health Care Delivery Systems 
  BUS 7303 Legal, Ethical, and Political Aspects of Health Care Management 
  BUS 7305 Regulatory Systems & Quality Assessment in Health Care 
  BUS 7307 Product Line & Profitability in Health Care 
  BUS 7309 Communicating Change in Health Care Organizations 
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Coursework Requirements for a General Master of Arts in Human Resources (MAHR) 
Or an MAHR with a Concentration Area 

 
General MAHR Course Requirements (36 Semester Credits Total)  

Ten 3-credit required core courses (30 credits) 
Two 3-credit elective courses (6 credits) 

 
Required Core Courses in the MAHR Program (10 courses – 30 Semester Credits) 
  HRC 7361 Managing Human Resource Costs 
  HRC 7411 Human Resources Planning and Administration 
  HRC 7561 Recruitment, Selection and Placement 
  HRC 7601 Training and Development 
  HRC 7611 Organizational Behavior and Theory 
  HRC 7741 Employment Law 

HRF 7001 Value Systems and Professional Ethics 
  HRF 7111 Trends, Issues and Perspectives in Human Resources 
  HRF 7161 Research: Assessment and Evaluation 
   HRF 8481 Applied Case Studies in Human Resources** (Capstone Course) 
                                        **Prerequisites: Thirty semester credits must be competed prior to enrolling in HRF 8481. 
 
Elective Courses for the General MAHR Program (Select 2 courses – 6 Semester Credits) 
  HRC 7461 Wage, Salary, and Benefit Administration 
  HRC 7661 Organizational Consultation Skills 
  HRC 7811 Career Development 
  HRC 7841 Managing a Culturally Diverse Workforce 
 
  Courses in the Leadership & Management and Health Care Management Concentrations 
 
MAHR with a Concentration in Leadership & Management (42 Semester Credits Total) 

Ten 3-credit required core courses (30 credits) 
Four 3-credit courses in the concentration area (12 credits) 

 Leadership & Management Concentration Courses: 
  HRC 7341 Emotional Intelligence in the Workplace 

HRC 7711 Organizational Change Theory & Strategy 
BUS 7001 Contemporary Issues in Business Leadership* 
               *Prerequisite: HRC 7611 Organizational Behavior and Theory 
BUS 7681 Project Management 
 

MAHR with a Concentration in Health Care Management (42 Semester Credits Total)  (Online courses only) 
Ten 3-credit required core courses (30 credits) 
Four 3-credit courses in the concentration area (12 credits) 

 Health Care Management Concentration Courses:  
  BUS 7300 Global Health Care Delivery Systems 
  BUS 7303 Legal, Ethical, and Political Aspects of Health Care Management 
  BUS 7309 Communicating Change in Health Care Organizations 
  One other Health Care Management-related course to be determined later 
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